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The OHS Amendment (Crystalline Silica) Regulations 2021 requires employers or self-employed persons to provide information to any job applicant who will be engaged in or exposed to High Risk Crystalline Silica Work in regards to the health risks associated with exposure to crystalline silica dust and the need for and details of measures to control those risks.

Workers engaged in what Work Safe Victoria deems High Risk Crystalline Silica Work are potentially exposed to Respirable Crystalline Silica Dust (RCSD).
Ongoing exposure to RCSD at levels above Safe Work Australia’s Workplace Exposure Standard can lead to respiratory disease.
Controls have been established and implemented in alignment with the Victoria’s OHS Regulation 98 Control of Risk to either eliminate or reduce the risk associated with exposure to RCSD as far as is reasonably practicable.
These controls are listed on our Crystalline Silica Hazard Control Statement.
Details of these controls, your, and our roles and responsibilities in ensuring they are effective and maintained will be communicated to applicants during the job interview.
Successful applicants shall:
· Be instructed in the application of our Crystalline Silica Hazard Control Statement;
· Be required to acknowledge and commit to the application of our Crystalline Silica Hazard Control Statement;
· Undertake a workplace induction on commencement of employment that explains these roles and responsibilities in more detail, and;
· Undertake RCSD Awareness and Control training on a routine basis.
Failure to comply with our Crystalline Silica Hazard Control Statement may result in immediate termination of employment.

